Staff disability survey results

In December 2017 Sightsavers’ Social Inclusion Working Group
conducted our first ever disability data survey with staff from across
the organisation. The purpose of the survey was to gauge how many
employees live with a disability as defined under the UK Equality Act
2010 and what their attitudes to disclosing their disability were.
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The reasons for non-disclosure fell into
three categories:
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see themselves as disabled.
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